
or the past 60 years our health system 
has successfully negotiated periods 

RI�¿QDQFLDO� FRQVWUDLQW�ZLWKRXW� WKH�QHHG� WR�
fundamentally alter its architecture. The 
three key tiers (national, intermediary and 
acute-focused provider) have contracted 
or expanded, but the goal of an integrated, 
primary care focused service that manages 
demand through prevention rather than 
incentivising activity has so far proved 
elusive. 

7RGD\��WKH�FRQYHUJHQFH�RI�DQ�DJHLQJ��JURZ-
LQJ��OHVV�DFWLYH�SRSXODWLRQ�ZLWK�KLJK�H[SHF-
tations for health outcomes, competition 
for natural resources from emerging econ-
omies and a changing climate all lead to 
the same conclusion: reshaping the health 
VHUYLFH� WR�EH�¿QDQFLDOO\�� VRFLDOO\�DQG�HQYL-
ronmentally sustainable. The secondary 
care focused approach to healthcare that 
has prevailed since the NHS started is not 
VXVWDLQDEOH�� WKDW� LV�� LW�ZLOO� QRW� DOORZ�XV� WR�
PHHW�FXUUHQW�QHHGV�ZLWKRXW�FRPSURPLVLQJ�
the needs of future generations. Training 
and continuing professional development 
ZLOO� SOD\� D� NH\� UROH� DW� VHYHUDO� MXQFWXUHV� LQ�
the transition from an unsustainable to a 
sustainable health system. 

Commissioning CPD

All too often, training and CPD provision 
DUH� GHYHORSHG� ZLWKRXW� DOLJQPHQW� ZLWK�
VWUDWHJLF� SODQV�� 7KH� QHZ�5R\DO� &ROOHJH� RI�

A collaboration between the NHS, the voluntary sector and academia has produced new advice for commissioning training on 
sustainability. 

F GPs Commissioning Competency Frame-
ZRUN� LQFOXGHV� VXVWDLQDELOLW\� DV�RQH�RI� WKH�
¿YH�IRXQGDWLRQV�IRU�HIIHFWLYH�FRPPLVVLRQ-
LQJ��&RPPLVVLRQHUV� DUH� H[SHFWHG� WR� VKRZ�
“commitment to the sustainable use of 
resources, including the natural environ-
PHQW��1+6�¿QDQFHV�DQG�WKH�WLPH�DQG�VSLULW�
of staff”. Guidance for leading improve-
ment and innovation includes a number of 
skills, attitudes and behaviours that should 
come through many training avenues, not 
MXVW� WKRVH� RQ� ZDVWH�UHGXFWLRQ� RU� FDUERQ�
reduction, for example. 

Tips for trainers and commissioners

$� QHWZRUN� RI� FOLQLFLDQV�� PDQDJHUV� DQG�
educators in the NHS, voluntary sector and 
academia have come together to respond to 
the multiple demands of developing a sus-
tainability ‘perspective’ in training. 

The Sustainable Healthcare Education net-
ZRUN�KDV�GHYHORSHG� WHDFKLQJ�PRGXOHV� IRU�
medical students and registrars that devel-
RS� NQRZOHGJH� DERXW� WKH� DQWLFLSDWHG� FRQ-
VWUDLQWV�RI���VW� FHQWXU\�KHDOWKFDUH�DV�ZHOO�
as clinical, management and leadership 
skills to respond to them. We recommend 
that training on sustainability includes all 
RI�WKHVH�IROORZLQJ�FRPSRQHQWV��

Step 1 - Changing mindsets

Helping health professionals understand 
ZK\�WKH�V\VWHP�QHHGV�WR�FKDQJH�LV�FUXFLDO��
Our priority-rich, time-poor environment 
GUDZV� XV� WR� EHFRPH� VR� WDVN�IRFXVHG� WKDW�
ZH� ORVH� VLJKW� RI� WKH�ZLGHU� ¿QDQFLDO�� HQYL-
ronmental and social implications of our 
activities. Yet health professionals at all 
OHYHOV�FDQ�ZRUN�PRUH�HI¿FLHQWO\�ZKHQ�WKH\�
understand the bigger picture. 

For example, NHS employees need to un-
GHUVWDQG�KRZ�WKH�DQWLFLSDWHG�KHDOWK�HIIHFWV�
RI� FOLPDWH� FKDQJH�ZLOO� DIIHFW� WKHLU� SURIHV-
VLRQDO� GXWLHV�� ZRUN� EHKDYLRXUV� DQG� WKH�
tremendous potential for implementing 
sustainability strategies that can improve 
population health in areas currently seen 
as most intractable. 

Training should encourage members of 
each professional group to think creatively 
DERXW�KRZ�FKDQJLQJ�ZRUN�SUDFWLFHV�ZLWKLQ�
their role can help deliver the broader sus-
tainability agenda of carbon reduction, 
ZDVWH� UHGXFWLRQ�� LPSURYHG�TXDOLW\�RI� FDUH�
DQG�ZRUNSODFH�VDWLVIDFWLRQ��

Strategically-focused training can tend to 
EH�SXVKHG�GRZQ�WKH�OLVW�RI�SULRULWLHV�LQ�ID-
vour of more operationally-focused devel-
RSPHQW��*RRG�WUDLQLQJ�VHVVLRQV�ZLOO�DOORZ�
IRU� VKDULQJ�QHZ�NQRZOHGJH� DQG� DOVR� WLPH�
IRU�LQGLYLGXDOLVHG�DFWLYLWLHV�WR�KHOS�VHW�QHZ�
PLQGVHWV�WKDW�ZLOO�VXSSRUW�WKH�WUDQVLWLRQ�WR�
a sustainable health system. 

Figure 1 - NHS 
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RCGP Commissioning 
Competency Framework

All professionals should:
��(WWYLJPH[L�[OL�YVSL�[OL`�WSH`�PU�[OL�
Z[L^HYKZOPW�VM�UH[\YHS��O\THU�HUK�
ÄUHUJPHS�YLZV\YJLZ"

��:LLR�^H`Z�[V�YLK\JL�[OL�PUHWWYVWYPH[L�
L_WLUKP[\YL�VM�[PTL��UH[\YHS�YLZV\YJLZ�
HUK�TVUL �̀

Additionally, practice leaders should:
��9V\[PULS`�PKLU[PM`�VWWVY[\UP[PLZ�[V�
PTWYV]L�[OL�Z\Z[HPUHIPSP[`�VM�[OLPY�
ZLY]PJLZ"

��<ZL�Z`Z[LTH[PJ�HWWYVHJOLZ�[V�
Z[YLHTSPUPUN�WYVJLZZLZ�PU�VYKLY�[V�
PTWYV]L�Z\Z[HPUHIPSP[`"

��7YVJ\YL�WYVK\J[Z�HUK�ZLY]PJLZ�PU�
RLLWPUN�^P[O�WYPUJPWSLZ�VM�NVVK�
Z[L^HYKZOPW�

Additionally, commissioning leaders 
should:
��0UJS\KL�[OL�WYPUJPWSLZ�VM�Z\Z[HPUHIPSP[`�
PU�HSS�ZLY]PJL�L]HS\H[PVU�HUK�KLZPNU�
HJ[P]P[PLZ�

Additionally, commissioning directors 
should:
��*YLH[L�H�J\S[\YL�PU�^OPJO�X\HSP[`�
HUK�]HS\L�HYL�\UKLYZ[VVK�PU�UH[\YHS��
O\THU�HUK�ÄUHUJPHS�[LYTZ"

��)L�HJJV\U[HISL�MVY�[OL�JVUZVY[P\T�Z�
Z[L^HYKZOPW�VM�YLZV\YJLZ�

Commissioning teams should:
��)\PSK�JHWHIPSP[`�PU�TLHZ\YPUN��
WYLKPJ[PUN�HUK�PTWYV]PUN�[OL�\ZL�VM�
YLZV\YJLZ�PU�[OL�SVJHS�OLHS[O�LJVUVT �̀

Low-carb NHS
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6WHS���±�&OHDU�SUDFWLFDO�EHQH¿WV

$� ORZ�FDUERQ�KHDOWK�VHUYLFH�ZLOO�EH�EHWWHU�
at preventing illness, give greater responsi-
bility to patients in managing their health, 
be leaner in service design & delivery and 
ORZ� FDUERQ� WHFKQRORJLHV�� +HDOWKFDUH� VWDII�
should learn to communicate effectively 
using teleconferencing, telemedicine and 
home-use diagnostics. Nursing patients in 
WKH�FRPPXQLW\�PD\�UHTXLUH�GLIIHUHQW�VNLOOV�
IURP�QXUVLQJ�SDWLHQWV�RQ�WKH�ZDUG�

Step 3 - Sustainable delivery of 
training

+RZ�ZH�GHOLYHU�WUDLQLQJ�LV�DV�LPSRUWDQW�DV�
ZKDW�ZH�WUDLQ��6XVWDLQDELOLW\�LV�D�ZD\�RI�GR-
ing things and its principles are most effec-
WLYHO\�XQGHUVWRRG�DQG�HPEHGGHG�ZKHQ�WKH\�
are modelled as practices and behaviours. 

Commissioners should look for train-
LQJ� WKDW�PRGHOV�ZD\V�RI�GRLQJ� WKLQJV� WKDW�
PLQLPLVH�HQYLURQPHQWDO�LPSDFW��DOORZV�IRU�
multiple learning modes and takes advan-
tage of technological innovations already 
present in our daily lives. 

For example, at present, consultants gain 
CPD points for attending conferences but 
QRW�IRU�ZDWFKLQJ�D�UHFRUGLQJ�RI�WKH�FRQIHU-
HQFH�� ZKLFK�ZRXOG� VDYH� WLPH��PRQH\� DQG�
travel. 

6XVWDLQDEOH�WUDLQLQJ�PRGHOV�DOORZ�IDFH�WR�
IDFH� QHWZRUNLQJ� RSSRUWXQLWLHV� WR� FRH[LVW�

ZLWK� H�OHDUQLQJ� DQG� ZHE� FRQIHUHQFLQJ��
Above all, sustainable training models 
GHPRQVWUDWH�WKDW�VXVWDLQDELOLW\�DQG�TXDOLW\�
are compatible by the choices they make in 
¿YH� NH\� DUHDV�� WUDQVSRUW�� FDWHULQJ�� YHQXH��
HTXLSPHQW��DQG�LQYROYLQJ�GHOHJDWHV��

1. Transport

The distance to training and available 
modes of transport determine the time, 
expense and carbon footprint of learning. 
Trainers should:

�� ,QIRUP� DWWHQGHHV� RI� WKHLU� FRPPLWPHQW�
WR�VXVWDLQDEOH�WUDQVSRUW�DQG�H[SODLQ�ZK\�
it is important, using pre-conference 
HPDLOV�OLWHUDWXUH�ZHEVLWH�

�� &KRRVH�D�ORFDWLRQ�ZLWK�JRRG�SXEOLF�WUDQV-
port links and provide comprehensive 
travel information including pedestrian 
and cycle routes from bus and train sta-
tions at the top of the travel instructions 
sheet;

�� 8VH�WRROV��VXFK�DV�DQ�RQOLQH�FDUERQ�FDO-
culator (see ‘L’EcoComparateur’ provid-
ed by the French train company SNCF);

�� &ROOHFW�LQIRUPDWLRQ�IURP�SDUWLFLSDQWV�RQ�
KRZ� WKH\� WUDYHOOHG� WR� WKH� HYHQW� WR� UDLVH�
DZDUHQHVV�DQG�KHOS�SODQ�IXWXUH�WUDLQLQJ�
events.

2. Catering

7KH�FDUERQ�IRRWSULQW�RI�IRRG�DQG�WDEOHZDUH�
is determined by its production, storage, 
transport and disposal. 

Four principles of sustainable 
clinical practice 

From: Dr Frances Mortimer, ‘The 

Sustainable Physician’, Clinical Medicine 

2010, Vol 10, No 2: 110–11

;OL� *HTWHPNU� MVY� .YLLULY� /LHS[OJHYL�
OHZ� PKLU[PÄLK� MV\Y� WYPUJPWSLZ� ^OPJO�
\UKLYWPU� Z\Z[HPUHISL� JSPUPJHS� WYHJ[PJL��
;OLZL�HYL!

1. Disease prevention and health 
promotion.
(SS� JSPUPJPHUZ� ZOV\SK� IL� PU]VS]LK� PU�
WYL]LU[PVU�� ;OYV\NO� IYVHKLY� HK]VJHJ`�
HUK�PU�PUKP]PK\HS�WH[PLU[�JHYL��ZWLJPHS[PLZ�
ZOV\SK� HPT� [V� [HJRSL� \UKLYS`PUN� JH\ZLZ�
VM� KPZLHZL� ¶� [OL� ZVJPHS�� LJVUVTPJ� HUK�
LU]PYVUTLU[HS� KL[LYTPUHU[Z� VM� OLHS[O��
>OLYL� WVZZPISL�� PU[LY]LU[PVUZ� ZOV\SK�
JHW[\YL� LU]PYVUTLU[HS� JV�ILULÄ[Z�
VM� OLHS[O`� SPMLZ[`SLZ�� Z\JO� HZ� [OL�
PTWYV]LTLU[Z� PU� HPY� X\HSP[`� HUK� JHYIVU�
LTPZZPVUZ�MYVT�H�ZOPM[�[V�HJ[P]L�[YH]LS��

2. Patient education and empowerment. 
;V�YLK\JL�KPZLHZL�WYVNYLZZPVU�HUK�WYL�
LTW[�JVTWSPJH[PVUZ��THU`�WH[PLU[Z�JV\SK�
IL�LTWV^LYLK�[V�[HRL�VU�H�NYLH[LY�YVSL�PU�
[OL�THUHNLTLU[�VM�[OLPY�V^U�OLHS[O�HUK�
OLHS[OJHYL�� 0UMVYTLK� WH[PLU[Z� HYL� HSZV�
^LSS�WSHJLK�[V�PTWYV]L�[OL�JV�VYKPUH[PVU�
IL[^LLU� JSPUPJHS� [LHTZ� HUK� YLK\JL�
TPZ\UKLYZ[HUKPUNZ�VY�K\WSPJH[PVU�

3. Lean service delivery. 
0TWYV]PUN�JSPUPJHS�KLJPZPVU�THRPUN�PU�[OL�
ZLSLJ[PVU� HUK� [HYNL[PUN� VM� PU[LY]LU[PVUZ�
^PSS� YLK\JL� SV^LY� ]HS\L� HJ[P]P[PLZ�
HUK� [OLPY� HZZVJPH[LK� LU]PYVUTLU[HS�
PTWHJ[Z�� :WLJPHS[PLZ� JHU� Z\WWVY[� [OPZ�
I`� KLZJYPIPUN� [OL� YLSL]HU[� WH[PLU[�
WH[O^H`Z�HUK�WYV]PKPUN�JSLHY��L]PKLUJL�
IHZLK� N\PKHUJL�� ,]LU� ^OLYL� JSPUPJHS�
PUW\[� PZ� VM� OPNO� ]HS\L�� H� NYLH[LY� \ZL� VM�
VUSPUL� YLJVYKZ�� LTHPS� HUK� [LSLWOVUL�
JHU� YLK\JL� [YH]LS� LTPZZPVUZ� I`�TV]PUN�
PUMVYTH[PVU�PU�WSHJL�VM�WH[PLU[Z��Z[HMM�HUK�
SHIVYH[VY`� ZHTWSLZ�� -\Y[OLY� LMÄJPLUJPLZ�
JHU� MVSSV^� MYVT� IL[[LY� PU[LNYH[PVU� VM�
ZWLJPHSPZ[� ZLY]PJLZ�� Z\JO� HZ� KPHIL[LZ��
JHYKPV]HZJ\SHY� HUK� YLUHS� JHYL�� ^OPJO�
OH]L�H�JVTTVU�WH[PLU[�IHZL�

4. Preferential use of treatment options 
and medical technologies with lower 
environmental impact. 
0UJS\ZPVU� VM� Z\Z[HPUHIPSP[`� TLHZ\YLZ� PU�
[OL� L]HS\H[PVU� VM� TLKPJHS� [LJOUVSVNPLZ�
^PSS�HSSV^�ZLY]PJL�WSHUULYZ��JSPUPJPHUZ�HUK�
WH[PLU[Z� [V� JOVVZL� JSPUPJHSS`� LMMLJ[P]L�
[YLH[TLU[Z� ^P[O� [OL� ILZ[� LU]PYVUTLU[HS�
WYVÄSL� HUK� ^PSS� LUJV\YHNL� [OLPY� M\Y[OLY�
KL]LSVWTLU[�

-PN\YL�����5/:�,UNSHUK�
CO�L�IHZLSPUL�[V������^P[O�
��YLK\J[PVU�TLHZ\YLZ

*VU[PU\LZ�%
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Sustainable training should:

�� 3URYLGH�ORFDOO\�SURGXFHG��VHDVRQDO�IRRG�
�� $YRLG�KLJKO\�SURFHVVHG�IRRG��ZKLFK�KDV�D�

higher carbon footprint);
�� 2IIHU� MXJV�RI� WDS�ZDWHU� UDWKHU� WKDQ�ERW-
WOHG�VSULQJ�ZDWHU�

�� /RRN�RXW�IRU�MXLFH�IURP�WKH�ORFDO�DUHD�
�� $OORZ� D� YHJHWDULDQ� RSWLRQ� �QRW� MXVW� IRU�

vegetarians) as meat production has a 
higher carbon footprint;

�� $VN� VXSSOLHUV� WR� PLQLPLVH� SDFNDJLQJ��
and take back the rest on delivery;

�� (QVXUH�UHF\FOLQJ�RI�IRRG�ZDVWH�DQG�RWKHU�
disposables;

�� &KRRVH� UHXVDEOH� WDEOHZDUH� LQVWHDG� RI�
disposable items;

�� ,QIRUP�DWWHQGHHV�RI�WKH�VXVWDLQDEOH�SUR-
curement and provision of the food.

3. Venue

&KRRVH� D� WUDLQLQJ� ORFDWLRQ� ZLWK� WKH�
IROORZLQJ�

�� 1DWXUDO�OLJKW�DQG�DLU�
�� +HDWLQJ�� FRROLQJ� DQG� HOHFWULFLW\� SURYLG-
HG� SDUWO\� RU� IXOO\� E\� UHQHZDEOH� HQHUJ\�
VRXUFHV� �DW� OHDVW� DVNLQJ� DERXW� WKLV� ZLOO�
ÀDJ�WKH�LVVXH�IRU�WKH�YHQXH�PDQDJHUV��

�� 6HW�LQ�D�QDWXUDO�HQYLURQPHQW��H�J��ZLWK�D�
garden or a nearby park;

�� :KLFK�SURYLGHV�F\FOH�UDFNV�DQG�FKDQJLQJ�
facilities.

4. Equipment & Stationery

�� 6HQG�WUDLQLQJ�LQIRUPDWLRQ�E\�HPDLO�UDWK-
er than by post;

�� $YRLG� RYHUSULQWLQJ� DQG� GXSOLFDWLQJ�
documents;

�� .HHS� KDQGRXWV� VKRUW� DQG� UHOHYDQW�� DQG�
print double-sided;

�� 8VH�UHF\FOHG�SDSHU��LQFOXGLQJ�IRU�IROGHUV�
if these are needed);

�� 3URYLGH�SHQFLOV�RU�SHQV�PDGH�RXW�RI�UHF\-
cled material.

�� (QVXUH�UHF\FOLQJ�RI�ÀLS�FKDUWV�DQG�RWKHU�
training materials.

5. Involving delegates

Sustainable training should:

�� 6KRZ�WKH�UHGXFWLRQ�LQ�ZDVWH�DQG�FRVW�LQ-
volved in the choices made;

�� $VN�IRU�IHHGEDFN�DQG�VXJJHVWLRQV�
�� 2IIHU� D� SUL]H� RU� GRQDWLRQ� WR� FKDULW\� IRU�
WKRVH�ZKR�DUULYHG�E\�WKH�JUHHQHVW�PHDQV��
RU�ZKR�SXW�IRUZDUG�WKH�PRVW�LPDJLQDWLYH�
ideas for improving future training.

Step 4 - Sustainability perspectives 
across training subjects

,Q�DGGLWLRQ�WR�LQGLYLGXDO�UH�VNLOOLQJ��WUDLQLQJ�

KHDOWKFDUH� ZRUNHUV� IRU� D� VXVWDLQDEOH�
KHDOWKFDUH� V\VWHP�ZLOO� QHHG� WR� WDNH� SODFH�
across all sectors: governance, technology, 
behaviour and models of care. Attempting 
to incorporate standalone sessions on 
¿QDQFLDO�VXVWDLQDELOLW\��VRFLDO�VXVWDLQDELOLW\�
and environmental sustainability into a 
curriculum or CPD programme may not 
be possible or enviable. A more pragmatic 
approach is to ensure trainers understand 

the principles of sustainable development 
and incorporate these insights into all of 
their sessions. 

Training days can provide meaningful links 
EHWZHHQ� VHHPLQJO\� GLVSDUDWH� DUHDV�� ,GH-
ally, training spaces offer participants an 
LQVLJKW� LQWR� KRZ� WKHLU� UROHV�� UHVSRQVLELOL-
ties and needs relate to the larger organi-
sational goals. Bristol Medical School has 

44 | national health executive 4H`�1\U���

CONTINUING PROFESSIONAL DEVELOPMENT



FOR MORE INFORMATION
=PZP[�^^ �̂NYLLULYOLHS[OJHYL�VYN

developed a ‘systems’ perspective to under-
VWDQGLQJ�WKH�OLQNV�EHWZHHQ�WKH�SK\VLRORJL-
cal systems that govern our bodies, the so-
FLDO�V\VWHPV�WKDW�LQÀXHQFH�RXU�EHKDYLRXUV�
and practices and the environmental sys-
WHPV� DQG� IHHGEDFN� ORRSV� LQ�ZKLFK� DOO� RXU�
human endeavours exist. This approach is 
being developed into CPD modules by the 
8QLYHUVLW\� RI� (DVW� $QJOLD� DQG� WKH� &HQWUH�
for Sustainable Healthcare. Materials are 

DYDLODEOH�IRU�IUHH�GRZQORDG�DW�VXVWDLQDEOH-
healthcare.org.uk/sustainable-healthcare-
education.

The Future of Training

7KH�LQKHUHQW�WHQVLRQ�LQ�KHDOWK�EHWZHHQ�¿-
QLWH� UHVRXUFHV� �� ¿QDQFLDO�� HQYLURQPHQWDO��
VRFLDO� �� DQG� LQ¿QLWH� QHHG� KDV� IRUFHG� WKH�
1+6� WR� FRQVLGHU� UDGLFDO� UHIRUPV�� <HW� ZH�

Route Map for a Sustainable NHS

6U� �Z[� -LIY\HY`� ����� 5/:� +LW\[`�
*OPLM�,_LJ\[P]L�+H]PK�-SVY`�SH\UJOLK�H�
º9V\[L�4HW»�MVY�H�Z\Z[HPUHISL�OLHS[OJHYL�
Z`Z[LT��WPJ[\YLK�ILSV^���HZ�YLWVY[LK�PU�
5H[PVUHS�/LHS[O�,_LJ\[P]L�

0[� ^HZ� KL]LSVWLK� I`� [OL� 5/:�
:\Z[HPUHISL� +L]LSVWTLU[� <UP[� PU�
JVSSHIVYH[PVU�^P[O�V]LY����VYNHUPZH[PVUZ�
[V�N\PKL�[OL� [YHUZP[PVU� [V�H�Z\Z[HPUHISL�
OLHS[O�Z`Z[LT��

;OL� YV\[L� THW� PZ� H� MYHTL^VYR� ^P[OPU�
^OPJO�L]LY`VUL�JHU�PKLU[PM`�[OLPY�YVSL�PU�
KL]LSVWPUN�H�Z\Z[HPUHISL�OLHS[O�Z`Z[LT��
0[� PZ� H� JVSSHIVYH[P]L�� ^OVSL� ZLJ[VY�
HWWYVHJO�� KLZPNULK� [V� LUJV\YHNL�
KPZJ\ZZPVU� HUK� KLIH[L� I\[�� TVYL�
PTWVY[HU[S �̀� JV�VYKPUH[LK� HJ[PVU�� 0[� PZ�
H� ^H`� VM� LUZ\YPUN� L]LY`VUL� PZ� W\SSPUN�
PU�[OL�ZHTL�KPYLJ[PVU�HUK�HSZV�H�ZLYPLZ�
VM� TPSLZ[VULZ� [OH[� V\[SPUL� [OL� ZVY[� VM�
[OPUNZ� ^L� ULLK� [V� KV� HUK� [OL� ZVY[� VM�
[PTLMYHTLZ�^L�OH]L�[V�KV�[OLT�PU��

)\[� PZ� UV[� H� Z[LW�I`�Z[LW� N\PKL� [V� H�
Z\Z[HPUHISL�OLHS[O�Z`Z[LT��P[� PZ�UV[�Q\Z[�
MVY�5/:�VY�W\ISPJ�ZLJ[VY�VYNHUPZH[PVUZ��
HUK� P[� PZ�UV[�ZL[� PU�Z[VUL"� P[�^PSS� L]VS]L�
V]LY�[PTL�[V�YLÅLJ[�YHWPK�ZOPM[Z�MVSSV^PUN�
RL`�JYP[PJHS�L]LU[Z�PU�[OL�M\[\YL��0[�PZ�UV[�
H�Z[YH[LNPJ�WSHU�MVY�HU`�VUL�VYNHUPZH[PVU�
[V�KLSP]LY�¶�P[�PZ�MVY�L]LY`VUL��-PUHSS �̀�P[�PZ�
UV[�[OL�LUK�VM�H�QV\YUL`�¶�P[�PZ�PU�MHJ[�[OL�
]LY`�ÄYZ[�Z[LW��

0[� JHU� IL� \ZLK� [V� PKLU[PM`� ^OPJO�
KPTLUZPVUZ� VM� [OL� ]PZPVU� Ä[� ^P[O� ^OH[�
`V\� VY� `V\Y� VYNHUPZH[PVU� HYL� [Y`PUN� [V�
HJOPL]L�� HUK� [V� \UKLYZ[HUK� ^OV� LSZL�
PZ� ^VYRPUN� [V^HYKZ� [OL� ZHTL� WHY[� VM�
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must remember that our most valuable and 
truly unlimited resource is our capacity to 
imagine, to innovate and to educate. 

Developing sustainability as both a focus 
DQG� D� PHWKRG� RI� WUDLQLQJ� ZLOO� KHOS� EULQJ�
about meaningful, productive reform to en-
sure healthy futures for all of us.
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CONTINUING PROFESSIONAL DEVELOPMENT


